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Organisational ethics
This is simply the capability of an organisation to respond to both external and internal factors. Organisational ethics make an expression of the values that coordinate major stakeholders in an organisation to achieving its goals. These set of principles are different from those policies set by the government (Matthews, 2014). 
Ethics within an organisation
Employees should be aware of what is expected of them within the business. These regulations are held in an employees’ handbook. Rules that run the business are written on it.
The main rules may include alcohol usage in the business. Alcohol is never allowed in the parameter of the business. Sexual harassment amongst the workers is not tolerated and workers have to respect each other. Organisations have zero tolerance to drug and substance abuse. The moral standards of workers also have to be taken into account. All workers in an organisation have to be of commendable moral conduct.
Stakeholder theory
This takes into consideration the employees and other major constituents that lead to the success of a business. It states that all stakeholders have a right to equal treatment irrespective of how they may seem to be of little engagement (Clark et.al, 2003). The voice of each stakeholder must be heard with equity. The plans, progress and activities of the organisation must be transparent to all the stakeholders.
Ethical issues
An organisation should not employ members of the employers’ family only. Employees should not be from a similar ethnic community also. The gender ratio should be observed amongst the employees. All members must treat each other with utmost respect. Leaders should be treated with respect in accordance with the various ranks that they hold. Leaders also must respect their minors. Consumers should be treated equally and with respect. Any form of misconduct should be reported instantly to the higher office. Concealing such actions may lead to dire consequences.
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